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We thank the Standing Committee on Law Amendmentghis
opportunity to speak in regard to Bill 7Hay Equity Act, which
has been introduced in the Legislative Assemblynduts current

session.

We’'re here today on behalf of MensWork — Voix d’hoes, a
province-wide network of men working with men tadenolence
against women. Our membership includes individirals a
range of professions and occupations from comnamiti
throughout New Brunswick. Most of our members agaresent
agencies and organizations mandated to respomsdues of
domestic abuse, sexual assault and other formerafeg-based
violence.

Our organization works to address a broad rangeattal factors
that contribute to violence against women. We starsblidarity
with women as they work to bring about the charnatare
necessary to improve their personal and colledafety, security,

quality of life and status in society.



This is why we are appearing before you today. aéehere to
voice our support for Bill 77. We would also liteeuse this forum
to speak to the larger social context in which imd burselves,

and in which Bill 77 is but one aspect.

Let’s begin by making the connection between geihdsed
economic discrimination and gender-based violence.

We know that a person’s economic class—their degfeealth
and level of income—are primary determinants of hasil they
will do in life. Economic class normally predidtse degree of
power, privilege, access, health and security agrewill enjoy in

life.

We know that women do not fare as well as men msouiety in
many ways, and this is most apparent when lookiwgoanen’s

reality through an economic lens.



We need look no further than the data containgben
comprehensive annual “report card” of the New Bwink
Advisory Council on Status of Women to see that woras a
group are economically second class citizens. riineik, both the
unpaid work in the home and the paid work outsidertome, is

consistently under-valued and under-compensated.

Consider the reality of New Brunswick women durihg past
three years. In terms of pay gaps based on avemagé/ wages,
women earned almost 20% less than what men didonized
women fared better, but still earned 93% of whatrtmale
colleagues did. Average annual earnings of womemwark full-

time all year were 28% less than men.

Education does not necessarily narrow these gapsale
Community College and university graduates earresghectively,
85.5% and 87% of what male graduates earned. Grahiféerent

occupations and professions do not pay workersligqttowever,



even when women and men were employed in the saoupation
or profession following graduation, women frequgmtade less
than their male colleagues. This is exacerbatethdyact that
women continue to be under-represented in traditipmale
occupations, occupations that often pay better thase

traditionally employing women.

Over 2/3 of minimum wage workers in New Brunswick adult

females. At best, these workers can expect tosamewhat less
than $13,000 per year even when employed full-tifings is only
slightly more than a single parent with two childsould receive

through the provincial Income Assistance Program.

New Brunswick income assistance rates continue tarbong the
lowest in Canada. Again, women represent the rntajof New

Brunswickers receiving income assistance.



Welfare rates have been essentially unchanged geaaid-
1990s. Although there have been commitments mypdiecb
government to review and increase these ratesravetid waiting

for this to happen.

We know that the economic status of women in twtenines
the economic well-being of children. Women congéina bear the
primary responsibility for childcare in our societyhe number of
single parent families has increased, and mostede families are
headed by women. Even in dual parent families,ynfiamilies
struggle to make ends meet even when both paremtsautside
the home. Regardless of family configuration, iayang women’s
earnings will produce direct economic benefitsdioifdren. This is
of particular urgency given Campaign 2000’s re@mtual report
for 2004. The report sounded the warning thantimaber of
children living in poverty in Canada has substdiytiacreased
despite a strong economy and record profits analusses for

business and government.



We are not stating anything new here, but it neéed® said again
until it is heard and acted upon: If society wantsnprove
children’s chances for successful life outcomesyust do a better

job of ensuring the economic security and prospeilfitvomen.

By assigning economic second class citizenshipaimen, society

Is sending girls and women two unspoken yet veggrcinessages:

First, that society considers women less importiau men.

Second, that society expects women to assume adsnaie and

dependent position in relation to men.

Those messages permeate the consciousness ofrfibgsea as
well, reinforcing the age-old attitude that men superior to

women, and more highly valued by society.



This attitude fuels a system based on male prigikegd
entitlement that ultimately affects every aspeatwdry social and
personal relationship between men and women. &thtsde

manifests itself everywhere.

In popular culture and the media, we have justessed how
women scored on a list of nominees for the titl€Tdfe Greatest
Canadian”. Of the top 100 nominees, only 20% wearsmen. On

the Top Ten list, not a woman was to be found.

Within the workplace, the economy and the seabekEgiment,
women continue to be shut out of positions of poardsump up
against “glass ceilings”. Male privilege and aahaic sense of the
“natural order” continue to prop up “Old Boys Netks’ that
exclude women from prosperity and power while explg
women’s labour and votes to maintain men in passiof

prosperity and power.



If you are born male in our current system, theecnaany

benefits:

- You will normally be encouraged to pursue educaitmon
professions that offer more status and economiaradges for
men than for women;

- You will work in an environment where you will bermally be
free from sexual harassment;

- You will enjoy higher pay and will perform less nia@nwvork;

- You will have greater opportunities for on-job triig and more
offers for career advancement;

- Pregnancy and child care considerations and comistraill not
Impede your career,

- You will not have to fight for enforcement of cowrdered
child support payments;

- You will be given more opportunities to take a legsthip role in
your workplace;

- All about you the popular culture and media wilhferce your

sense of privilege by routinely displaying imagésnen in



positions of leadership, men being financially ssful, men
being portrayed as heroes, and men having thesstétu
superstars in athletics;

You will know that because you have money you aanfpr
sexual access to women in any city or regionigsc¢buntry or
most any other country that you care to travel to;

As you work and travel, your needs related to cogkcleaning,
clerical support and other essential serviceshwiltaken care of
by women earning much less than you;

Most of your clothes will have been made by undierpaomen
in this and other countries;

Most of your technological gadgets will have betardable
because they have been produced by underpaid wonieis
and other countries;

You will have a much easier time than women withiksir
qualifications when it comes to obtaining financial
consideration in the form of mortgages, small bessloans,

agricultural loans or car loans; and



- Perhaps most important for you personally and figciysou
will know that you can be safe, either in your hoonevhile
walking alone on the street at night. You will meguire the
services of a Transition House or a Sexual As<asis
Centre.

Indeed, we see the harshest impact of male previlegnifested in

the cold statistics of sexual assault, domestisaland spousal

homicide.

Women are not willing victims in these situationget, due to
economic constraints, they are often trapped uasins where
they see no option but to stay in abusive relahigss They know
that after a month at a women'’s shelter, they mall have the
economic wherewithal to make a new, independeatdif
themselves and their children. They often havelteorative than

to return to a situation of dependency and abuse.
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It has been said that poverty is the greatest fafrmmolence.
Dismantling the systemic economic oppression of eomill do
much to address poverty and violence in its many$o Saying
no to the social acceptance of second class c#fiaprior women
will send a message that will counter the currestuaptions of
male privilege. Only when that assumption is sasfidly
challenged and rejected will fundamental justiceé aguality for

women prevalil.

In 1919, when women in New Brunswick won the righvote, a
ripple effect was created that ran with increasitngngth through
the 20 century, the result being significant social ademnfor
women. Eighty-five years later, and at the begigrif a new
century, it is time to do the right thing. In fatite time is long

overdue. Enfranchise women economically as weticdisically.
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We do not suggest that Bill 77 will address the ynammplex
problems we have noted in this presentation. \Wewaare that
Bill 77 is but one step in this process. Evenitsig,an important
step which must be taken. It will revitalize, renand expand the
effort to achieve pay equity which began in 1988 sialled soon
after. We support the passage of Bill 77 and eragpithe
Members of the New Brunswick Legislative Assemblybealy

largely made up of men—to do the same.

Your passage of Bill 77 will demonstrate leadersingd will send
a clear message that economic second class chipefios women
will not be tolerated in New Brunswick. It willsd create
momentum for other important economic steps whisddto be
taken, steps such as improved support for womeabaur force
participation, including training and child care\sees; increased
minimum wage and income assistance levels; andagrea

transitional support out of poverty and abusivatiehships.
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Last year, in partnership with the New Brunswickvisory
Council on the Status of Women, our organizatiqopsuted a
poster campaign urging men to speak out againgiratis of
violence and disrespect. We were pleased thatdeauof
provincial leaders, including the Premier and Lemaint Governor,
offered to appear on that poster. We are callmthe men in the
Legislative Assembly to take up the challenge pdsethe
Premier and Lieutenant Governor. Pass Bill 77ovbrespect for
the value of work performed by women in New BrurdwiDo

your part to create a better world for women.

Thank you.
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CONTACT INFORMATION

MensWork — Voix d’hommes
c/o Terrance R. Trites
114 Pasadena Drive
Moncton, N.B.
E1G 1H5
(506) 866-2661

http://www.mensworknb.com/
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